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“Sending my child
to camp will be the best
thing for her, but I worry
that if I mention anything
about her disability on the
registration form, she may
be turned away.”  This fear
still exists among parents of
children with disabilities.  It

was not so long ago that
summer camping programs
were not inclusive and ac-
cessible to children with dis-
abilities.  Fortunately this

situation is changing.
This spring and

summer, DAMI worked
closely with the Camps,
Conferences and Retreats
(CCR) office of the Min-
nesota Annual Conference,
United Methodist Church to
ensure that campers with
disabilities had access to
camping programs.  There
are nine UMC camps in
Minnesota, and each one is
accessible and inclusive of
campers with disabilities.
This commitment to access
begins with the camp book-
let which states its policy of
inclusion of campers with
disabilities on the page fac-
ing the registration form.  It
says that the CCR “is work-
ing toward full inclusion of

children, youth and adults
with disabilities in camps it
sponsors.”  Saying “full in-
clusion” does not mean
“separate but equal” access
but means full access and
full integration of all per-
sons into camping facilities
and programs.  (cont. p. 2)
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The DAMI Board
of Directors has a new look.
Two members from the pre-
vious board are continuing
to serve, and five other new
members have joined since

the annual meeting in May.
Peter Moodie and Joanne
Becklund are continuing to
serve from the previous
board.  Our new members
are Beth Gendler, Bob Free-

man, David Moseman, Lois,
Swope and Mary Jean Bab-
cock.  The Board elected
Moodie as Chair, Becklund
as Secretary and Moseman
as Treasurer.  p.2

&RQWHQWV&RQWHQWV

Camping and Disability
��������

Introducing the New DAMI Board of Directors �����
Barriers in God’s House; Secreatary as Change Agent �
DAMI Yearly Memberships �

9ROXPH����,VVXH�� 129(0%(5���������

&DPSLQJ�DQG�'LVDELOLW\

,QWURGXFLQJ�WKH�'$0,�%RDUG

:LWK�LPDJLQDWLRQ��PRVW
FDPS�VLWHV�FDQ�EH�DFFHV�
VLEOH�DQG�LQFOXVLYH�



�

'$0,�1HZV

season, DAMI is available
to Camp Directors, Camp
Deans and Camp Coun-
selors to give advice and
guidance on any question
that arises regarding the
inclusion of campers with
disabilities.

After the summer
camping season ends,
DAMI meets with CCR
staff to identify ways to
improve the assessment
and assignment process
described above.  The
CCR also conducts inclu-
sive camps, conferences
and retreats during the fall,
winter and spring.  DAMI
supports the CCR to help
it ensure that participants
with disabilities are in-
cluded fully in these
events.

DAMI also offers
its inclusive camping ex-
perience to the camping
programs of other denomi-
nations and faiths.

ately with the camper.
The information

DAMI gathers in the par-
ent interview is passed
back to the CCR.  The
CCR passes this informa-
tion to the Camp Director
and Camp Dean so that
they can help create an
inclusive camping experi-
ence for the camper.  If
needed, the Integration
Specialist Coordinator as-
signs an integration spe-
cialist to the camper.  Inte-
gration Specialists know
how to work with campers
in such a way as not to
make their relationship
with the camper conspicu-
ous to other campers.

In addition to
processing application
forms, DAMI delivers dis-
ability awareness trainng
to camp counselors before
they begin their counsel-
ing assignments.  This
training ensures that all
camp counselors are aware
of ways to make camp in-
clusive of everyone.  Dur-
ing the summer camping

When the CCR
receives an application for
camp, it is sent to DAMI if
special needs are noted on
it.  DAMI then calls the
parents of the camper to
learn more about the
camper’s special needs.  If
there is a diagnosis of
ADHD, diabetes, mental
illness or some other con-
dition, it is noted.  DAMI
gathers other helpful infor-
mation such as the medica-
tions the camper takes and
the interactive strategies
parents use at home that
work well when dealing
with their child.

Based on the in-
formation gathered,
DAMI will determine if
the camper needs an inte-

gration specialist, a
trained person assigned to
help the camper integrate
fully into the camping pro-
gram activities.  The inte-
gration specialist, a kind of
camper’s buddy, helps the
camper integrate fully into
activites and helps other
campers interact appropri-
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and experience, we dis-
covered we still need to
recruit board members
who know fund raising,
financial management,
volunteer coordination.  If
you have any of these
skills and would like to
serve on the DAMI board
or know of someone who
does, please contact Ron
Cottone at the DAMI of-
fice:  612-230-3264.

either live with a disability
themselves, live with a
family member who has a
disability or work with
people who live with dis-
abilities.

Peter Moodie,
board co-chair, led the
board in a strategy session
in which we took an inven-
tory of board knowledge
and abilities. After review-
ing and compiling skills

Our goal at
DAMI has been to create a
board that is both ecu-
menical and interfaith in
its composition.  Our new
board membership moves
closer to that goal.  Of our
seven members, three are
United Methodist, one is
Presbyterian, one is
Catholic, one is Christian
Evangelical and one is
Jewish.  Board members
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The topic of
removing barriers
came up in a recent
discussion.  A
parishoner was
telling me about
the many improve-
ments her congre-
gation had made to
their building to
make it more ac-
cessible.  An ele-
vator and ramps
had been installed
along with other
features in wash-
rooms and hall-
ways that improve
access to people
with mobility im-
pairments.  The list
of remodeling im-
provements was

impressive.  It
seemed that any-
one could get into
the building and
use its facilities.

Wondering
if other areas were
accessible, I asked
if they made large
print bulletins
available, if hear-
ing assistance de-
vices were offered
and if alternatives
to wheat products
were available for
communion or
community din-
ners.  None of
these things had
been considered.
Were people with
disabilities inten-

tionally invited to
participate in pro-
grams and serve
on committees?
No, they were not.
Realizing the job
was not finished,
the parishoner
replied that they
had more work
still to do.

Barriers to
access occur in at
least three forms:
architectural, com-
municational and
attitudinal.  Once
we have made our
building physi-
cally accessible,
we need to ensure
that those who en-
ter can communi-
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On October
11th DAMI attended
the annual meeting of
P A U M C S
(Professional Associ-
ation of United
Methodist Church
Secretaries).  We pre-
sented a workshop on
practical things a
church secretary can

do to encourage inclu-
sion in communities
of faith.  For example,
when a group or com-
mittee requests to
schedule a room for a
meeting, ask if anyone
attending has a dis-
ability. If so, you can
make more inclusive
decisions regarding

location, lighting, fur-
niture, amplifying
equipment, room tem-
perature, etc.  For
Sunday worship you
can always run a few
large print bulletins
for the ushers to dis-
tribute.  The point is
to create inclusive
events by being
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DAMI is a membership
non-profit organization.
The bylaws grant voting
privileges at the Annual
Meeting to persons who
join DAMI and whose to-
tal gifts equal or exceed
$25 or 10 hours of volun-
teer service in a calendar
year.  (Gifts of less than
$25 are still welcome!)

Contribution Structure                                    
• $25 Friend
• $50 Supporter
• $100 Advocate
• $500 Partner
• $1000 Sustainer
• $5000 Benefactor
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